
PERSONNEL 

Division A4—Minister of Music 

Position Overview 

The Minister of Music oversees the overall music ministry of the church. The Minister of Music reports to 

the Senior Pastor. The Minister of Music position is a part-time, salaried position. 

Essential Job Duties 

Plan and coordinate all musical events of the church; assist the pastoral staff and Deacon Ministry Team 

in carrying out the mission and vision of the church; plan and evaluate all the music ministries of the 

church; report activities and plans to staff weekly and to local church conference quarterly; oversee the 

budget of the music department; guide the ministries of music and worship; develop and organize various 

types of musical ministries within the church, including but not limited to choirs, vocal and instrumental 

ensembles, solos, and small groups from each age group (children, teen, adult, seniors); recruit musicians 

for each position of musical ministry within the church; train and prepare musicians and musical groups 

for their ministries; utilize music ministries for various services and events of the church as well as 

outreach events and opportunities; assist each music ministry to ensure proper representation of the 

church’s mission and purpose; ensure that music ministries have the materials and equipment needed to 

be successful; see to the spiritual development of persons, groups, and the church as a whole; give 

pastoral care to individuals and groups involved in the music ministries of the church; lead intentional 

efforts to grow the spiritual life of individuals and groups within the music ministries of the church; 

participate in the general ministries of the church; and perform other duties as assigned and which pertain 

to the position of Youth Minister. 

Personal Characteristics 

Represent the church in a Christ-like manner at all times; demonstrate an attitude of genuine caring for 

the church and its members, staff, and guests; maintain a positive attitude at all times and remain poised 

under pressure; maintain a servant’s heart regarding the job description and duties; demonstrate a 

cooperative team spirit with church members, staff, and volunteers; demonstrate a willingness to learn 

new tasks and functions; maintain dress and appearance appropriate for the business and ministry of the 

church; attend church regularly; commit to the pastoral staff, ministry leaders, and church members; be 

a model citizen and a person of high moral integrity in the home and community; and maintain 

confidentiality with all matters of the church. 

 

 



Minimum Qualifications 

Be a born-again Christian with a mature, exemplary, personal relationship with Christ as Savior and Lord; 

adhere to all guidelines set forth in The Articles of Faith; hold a college degree in music (preferred); have 

a minimum of two years of experience in music ministry in a church setting; and demonstrate excellent 

organizational, administrative, and communication skills.  

Compensation 

Salary and benefits are commensurate with credentials, experience, and responsibilities. Salary and 

benefits are reviewed and approved annually by the Deacon Ministry Team.  

Special Note 

A criminal background check is required on all potential hires. 

 

 


